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McInroy & Wood Limited - Remuneration Policy 
 

The group is required to establish and apply a remuneration policy for certain categories of employee whose 
activities have a material impact on the group (‘Code Staff’).  McInroy & Wood is governed in such a way 
that the only employees that fall within the definition of Code Staff are its directors.  No other employees 
have authority to influence the risk profile of the group.  Directors’ remuneration consists entirely of fixed 
salary.  Directors do not participate in any bonus or profit-sharing arrangement.  No guaranteed bonuses, 
retention awards or discretionary pension benefits have been awarded, nor have any sign-on or severance 

payments been made or contracted for which are not disclosed in the annual audited accounts. 
 
MWP is subject to the UCITS Remuneration Code and MWL is subject to the BIPRU Remuneration 
Code. However, compliance with the UCITS Remuneration Code is deemed compliance with the 
BIPRU Code.  The Group’s remuneration policy has been drawn up to comply with the requirements of 
the UCITS Remuneration Code. 
 
1. The group’s remuneration policy is to pay all employees amounts it considers appropriate to their 

responsibilities. By virtue of their status, employees who are directors are assumed at all times to be 
applying their best efforts towards discharging their responsibilities and their remuneration does not 
reflect any assessment of their relative outputs individually.   

 
2. The Chief Executive bears the heaviest responsibilities within the group and his remuneration reflects 

that fact.   
 

3. The aggregate remuneration of the directors is disclosed in the annual audited accounts.  
 
McInroy & Wood does not have a remuneration committee.  To the extent applicable, matters relating to 
remuneration are dealt with by the Board.   
 
 
Aggregate remuneration of Code Staff for the year to 30th April 2021 is as follows: 
 

 No. Fixed Variable Total 

  £’000s £’000s £’000s 

Total 14 1,669 - 1,669 
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